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NANCY
DICKSON
ANNOUNCES
DEPARTURE
IN JUNE
by RACHEL MILLER ’19
This school year marks Nancy
Dickson’s last as Upper School Principal, a position she has held since
August 2015.
An email sent on November 29
alerted all students, current parents,
and faculty that Dickson, who was
away this semester on maternity
leave, will be stepping down in June
in order to spend more time with her
family.
“The driving force was definitely
making a decision that felt right for
my family at this point in our lives,”
Dickson said. “As much as I love the
role as principal, it is not a job that
gives itself necessarily towards flexible hours or an ability to spend the
evening with one’s family, free from
other commitments.”
Dickson, who moved to Baltimore
in 2015, has three children: Will, who
is six months old, Graham, who is
four years old, and Eloise ’30, who
is six years old.
“It was truly [a decision] that I
started to wrap my head around this
Fall [during my extended maternity
leave], when I realized I was more of
the parent I wanted to be with more
time, space, and emotional energy to
give to my kids.” Dickson said.
“I may have gotten there anyway,
but the gift of the break this fall, and
that time away, was clarifying.”
“It is a job that weighs on me emotionally,” Dickson said. “I am not one
who can let the stressors of the day
go, and be as present as I’d like to
be when I am finished with the day’s
work, and I want to be fully present
when I am reading my kids bedtime
stories.”
Dan Paradis, Head of School, initially chose Dickson due to her clear
passion for working with students.
“[Dickson] is a remarkably empathetic, principled, and deeply committed educator,” Paradis said.
“[She is] highly competent in
working through the many situations
that inevitably present themselves in
the principal’s office. She has handled
those with a lot of grace and great
competency.”
Dickson has also inspired faculty
to stop and reflect during her four
years here.
See Dickson, p. 4

INSIDE THE
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In the last scene of the first act of Hairspray, characters protest during a special taping of The Corny Collins Show. The segregated fictional dance program was loosely based on The Buddy Deane Show, which aired on WJZ-TV from 1957-1964.

Hairspray: A tale of two cities
by BEN COHN ’19

With 41 cast members, over 100
costumes, a record number of light
cues, and an adaptive set, Hairspray
is all spectacle. Eternal optimist
Tracy Turnblad (Rachel Miller ’19)
spends the entire musical with a
massive smile on her face, as did the
audience. Hairspray is happy to the

nounces the musical as bright and
fun, we are introduced to the focus
of the plot: The Corny Collins Show.
Tracy and her best friend Penny Pingleton (Rachael Devecka ’19) watch
the teen dance television show every
day. They’re obsessed. Even as their
mothers scoff, they dance along with
the stars and aspire to be in that spotlight too.

Tracy desperately wants to dance
on the show, but what she wants even
more is heartthrob Link Larkin (Ian
Greenberg ’19).
When Corny (Owen Sahnow
’19) announces auditions to replace
a dancer on the show, Tracy sees her
chance. Peers may make fun of her
See Hairspray, p. 9

Athletic Center closed for repairs due to record rainfall
by LIZA SHEEHY ’21
Following a series of attempts to
repair damaged flooring, the Athletic
Center basketball courts are closed
indefinitely. The wooden floor boards
are warping on all three Athletic Center basketball courts, creating bumpy
and uneven surfaces in certain areas.
This closure occurred just before
the regular basketball season started.
The 10 Middle and Upper school
basketball teams are now limited to
the two Blaustein gyms, meaning all
teams’ practice and game schedules
will be affected.
The Athletic department is looking to find an alternative home location for games later in the season.
“We are doing our best to secure neutral locations for our home games in
January,” Director of Athletics Girls’
Programs and Director of Physical
Education Robin Lowe said.
No official Upper School games
can be played in the Blaustein gyms
because there are no shot clocks. The
Athletic Department has reached out
to local colleges to see if their fa-

cilities are available to host Upper
School home games.
“It is disappointing that we will
have barely any home games this season,” Girls’ Varsity Basketball captain Sydney Lowe ’19 said. “Even if
we play in a neutral location, we lose
access to our fans and school spirit.”
Other activities scheduled for the
Athletic Center will also have to be
relocated. Middle and Lower School
Physical Education (P.E.) will see
major space limitations.
Typically P.E. classes use at least
three teaching spaces, and will now
be limited to two.
Other activities, including the
all-school winter assembly, will also
have to be moved.
The Athletic Center is routinely
rented out in the evenings and over
the weekend to outside activities and
sports teams.
All renters now need to move
their programs to a different space.
Some will be moved to other places
on Park’s campus, while other renters
have relocated completely.
“We are trying to work very close-

ly with [the renters],” Director of Accounting Lisa Quinting said. “Just
like our teams are important, and P.E.
is important, the relationships with
our renters are very important.”
The boards are warping because
of moisture under the floors, due to
the record amount of rain in the last
six months.
“The existing exterior waterproofing was inadequate, allowing water to
penetrate and push up into the interior
space,” Assistant Director of Facili-

ties Dino Profili said.
This exterior problem has already
been repaired with a new waterproofing membrane and drainage system,
which prevents water from collecting
under the interior hardwood floors.
Facilities has consulted an outside
flooring construction team who will
come in to repair the courts. The price
of the repairs and lost revenues from
rentals have yet to be determined,
but the cost and inconvenience of
the closed courts will be significant.
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extreme, filled back to back with musical numbers and quippy lines. But
buried inside are some tough issues,
such as racism and body image. At
first, these seem a little too weighty
for a colorful musical like Hairspray,
but quickly, the show reveals itself to
be richer than it first appeared.
After the opening number “Good
Morning Baltimore,” which an-
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engage the Theater department in a dialogue
about choosing plays that center on race.

Branch Seidenman ’19 examines the new
Graul’s Market offerings being sold in the
school store.

Jacob Peres ’21 features brothers Ben Inglesby ’20 and Luke Inglesby ’22, as the
duo takes on the Squash season.
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All the opinions that are fit to print

We don’t always agree with the opinions that we publish. As editors of a student newspaper, it is our job to print the
views of the student body. These views are
varied and, ideally, controversial. By their
nature, commentary pieces are intended to
be provocative and promote discussion.
That being said, we, the editors-in-chief,
rarely create the ideas for opinion pieces;
rather, they come from students who are
passionate about a topic and find that the
press is the best outlet to spark a conversation within the larger community.
We recognize that our readers, and
members of our staff, are not always in
agreement with ideas printed in the paper.
But because this newspaper is intended
as a public forum for the school community, we believe that it is important to lend
our ears to every opinion, no matter how
contentious.
The writing process for each issue
begins with a brainstorming session. We
take each idea seriously. Once a writer has
committed to an article, section editors
then work with writers to ensure that their
writing is of the high quality that meet our
editorial standards for publication.
The Postscript standard is intentionally
simple: each article must be grammatically correct, well researched, entirely
factual, and have a strong, central point.
Whether this point is made to alert our
readers, change their minds, or to entertain, we cannot, and will not, ever disre-

The

gard an opinion piece due to our own view
on the subject matter at hand.
As crucial as it is to the integrity of
the Postscript that we are not censored
by the administration, it is also vital that
our editorial staff, especially the three of
us, do not obstruct or alter articles simply
because we do not believe in the merits of
the argument. Simply put, limiting what
we publish due to our own personal beliefs is no more fair than if the administration limited us because of theirs.
We are incredibly grateful to be in the
rare position of running a student-written
and student-edited newspaper that is not
subject to administrative censorship. To
abuse that power to suppress an article or
opinion we do not personally agree with
would be a violation of our principles as
editors of this newspaper.
We are not writing this editorial to
spark a search for which articles we disagree with, or to make readers think that
we shy away from publishing our own
opinions. We are writing this to make our
intentions with our commentary section
clear, and to ask that when you disagree,
you consider writing a response to an article, as three community members have
done in this issue.
Just as we will publish articles that
meet our standards, we will print responses that meet our standards as well. So,
to those with controversial opinions, hot
takes, and new outlooks: game on!
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POLICIES

WE WELCOME LETTERS TO THE EDITOR, UNSOLICITED OP-ED PIECES, AND OTHER CONTRIBUTIONS. PLEASE SEND
WORK TO POSTSCRIPT@PARKSCHOOL.NET. WE RESERVE THE RIGHT TO EDIT ALL SUBMISSIONS FOR LANGUAGE AND
LENGTH. SUBMISSIONS ARE PUBLISHED AT THE DISCRETION OF THE EDITORS.

The Postscript is a wholly extracurricular publication of the Upper School committed to
publishing truthful, objective, and high-quality content that informs the broader community. Our
purpose is to hold the school and the administration accountable, and if we make an error, we
ask you to hold us accountable, too. We encourage all members of the community to contribute
to the paper by writing letters to the editor.

cartoon by Addy Claybour ’20

Letter to the editors:

PA clarifies need to raise money
To the editors:
We wanted to take a moment to respond to
the [commentary] article in the November 7 edition of the Postscript regarding Amazon Smile
donations. The authors raise an interesting societal question regarding the definition of nonprofits and charitable organizations. Charitable
giving is certainly a core principle of The Park
School and many Park families. Each family
makes their own personal decision as to how
to allocate their funds.
The Parents’ Association (PA) is a non-profit
organization. The legal definition of a non-profit
organization is one that conducts business for
the benefit of the general public without shareholders and without a profit motive. The PA is
run by numerous volunteers, assisted by staff,
and receives no direct funding from the school
budget.
Voluntary annual PA dues from current Park
parents is our primary source of funding. This
structure is similar to other PAs in the area.
We generate additional funds from a variety
of special events and traditional fundraising
efforts, such as water bottle sales and school
photographs for students.
We also participate in corporate, schooltargeted fundraising opportunities, such as the
Box Tops and Giant A+ Rewards programs.
Abiding by [non-profit] budgetary principles,
every dollar received is spent by the end of the
school year.
While operating under [these] guidelines…
we strive to provide the best programming, resources and experiences we can to enhance our
broader community. Most of our community
events such as Saturday in the Park, The Ellen
Small Speaker Series, films, and other offerings
are free and open to the public.
We fully fund the Upper School Resident
Scholar Program, which is not covered in the
school budget, and would not occur without the
support of the Parents’ Association.
The PA annually gives unrestricted grants to
the Middle and Lower Schools, the Director of
Civic Engagement and Service Learning, and
the Office of Diversity, Equity and Inclusion to

use at their discretion.
An additional grants program is offered for
student and faculty driven initiatives.
Over the past few years this grants program
has helped fund (a sampling of programs, listed
in no particular order) the ISAMR trips and
equipment, the Civil Rights trip, Model UN,
the Black Male Forum Leadership Institute,
field trips to plays and museums, Park Tech
Fest Hackathon, Debate Club, 3-D printers, the
Middle School lobby day trip, Middle School
ELW and Upper School Outing Club canoeing
trips, Black Female Forum events, Lunar New
Year celebration, Lower School math circle and
other after school programs, and the Middle
School Music Department.
These various programs, experiences, and
resources are frequently not funded from the
school budget, and so the PA strives, with pleasure, to make what the authors described as
“amenities and luxuries” possible.
We hope our students can continue to benefit
from these “amazing opportunities and learning
experiences” and that they are not taken for
granted by the student body.
The Parents’ Association is dedicated to
making a difference in the school community
by positively impacting its students, faculty
and parents. In order to do so, we diligently
consider multiple opportunities to raise funds.
The involvement of hundreds of our parents
to help support the numerous initiatives offered
at Park School helps us to maintain the robust
academic and social environment that we all
hold so dear.
The non-profit designation makes it possible
for a school like Park to exist. This should not
be confused in any way with the important, but
separate need for community involvement and
charitable giving.
--Melissa Kaplan
--Parents’ Association President,
on behalf of the Parents’
Association Board
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Liz Stierhoff to retire this month
by LIZA SHEEHY ’21

After almost 20 years at Park, Development
Associate Liz Stierhoff is retiring this month.
Serving multiple roles during her time at Park,
Stierhoff began as an Assistant Kindergarten
Teacher and also worked in Kindergarten Extended Day.
For the last eight years Stierhoff has worked
as a Development Associate.
During her time in the Kindergarten, Stierhoff was a valued member of the Second Year
Kindergarten team and always had a strong
classroom presence.
She worked alongside long-time teacher Jo
Anne Yamaka, who recently retired.
“Her intelligence, her honesty, her warmth,
her humility, her eagerness to learn, her kindness, and her common sense (invaluable when
working with young children!), were all qualities I admired - and still do,” Yamaka said,
reflecting on her time in the classroom with
Stierhoff.
One of Stierhoff’s fondest memories in the
Kindergarten was the “emergent” curriculum
in Yamaka’s class.
Rather than having a set curriculum, the
class would explore a topic in depth based upon
what the students seemed interested in, usually
ending the year with some kind of presentation
on that topic.
“Emergent curriculum is my fondest memory because each year it was something so totally

different,” Stierhoff said.
When Stierhoff began in the Development
office eight years ago, “she was a natural fit, and
she’s been fantastic,” Director of Development
Roger Seidenman ’85 said.
Stierhoff is in charge of the Grandparent
Committee and has substantially grown grandparent programs.
“She has made grandparents feel more
connected with their grandchildren’s experience here, and that has been invaluable to the
school,” Seidenman said.
In her time in the Development office, Stierhoff was able to work on Park’s Centennial
celebration. She describes how special it was
to be a part of.
“One of the biggest privileges I had working
at this school was to participate in the Centennial,” Stierhoff said. “It’s an all hands on deck
event, and I also got to meet the oldest living
Park alumna.”
As of now, there will be no search to fill
Stierhoff’s specific role in development. The
Development office has recently expanded in
size and different people will take on different
parts of Stierhoff’s work.
In reflecting on what she will miss the most
about Park, Stierhoff noted that she will miss
“the community, my colleagues, and most certainly the students.”
Stierhoff has been a valued member of
Park’s community for many years and will always be a part of it.

photo courtesy Communications

Liz Stierhoff is retiring after nearly 20 years at Park. She has spent time working in the kindergarten building as well as in the Development office. Stierhoff cherishes the Kindergarten’s “emergent curriculum,” in which teachers
choose topics to teach based on the students’ varied interests each year.

photos courtesy Communications

The auction is held every three years with the first auction dating back to 1979. Since then, $3.3 million have been raised for tuition assistance and faculty
support. Donors bid on items including artwork from Ms. Grothmann’s first grade class, a year of yogurt, and a pair of premium hearing aids.

Auction raises $290,000 towards tuition assistance
by ARENAL HAUT ’20

Over 450 people headed to the
Athletic Center November 17 for
the seventeenth triennial auction, and
generated over $290,000 for tuition
assistance and faculty support.
More than 500 items were sold,
and during the “Raise Your Hand”
portion, a time simply for cash donations, participants pledged $132,000,
a record amount for that segment of
the gala. The evening included both
live and silent auctions.
Head of School Dan Paradis said
that his favorite items are those from
the “Made by Park” category. These
items, which are only available at the
auction, have special value to Paradis

and other bidders.
One example Paradis cited was a
poster now hanging outside his office displaying 10 years of studentdesigned posters for the theater productions.
Another example of auctioned artwork was created by Lower School
classes. Students collaborate with
others in their grade to make a masterpiece to sell during the auction.
The school’s first auction was held
in 1979 at the Pimlico Race Course.
Over the last 39 years, auctions have
raised over $3.3 million for tuition
assistance and faculty support.
Paradis is proud of the auction’s
“long and significant history at this
school.” This year’s total exceeded

the 2015 auction’s donations and purchases by almost $30,000.
Along with raising important
funds, the auction strengthens the
community. Paradis describes the
auction as a “community event that
brings together current parents, families and alumni from across generations.”
“[It’s] a pretty unique opportunity
for the school to come together in
support of a great cause,” and one of
Paradis’s favorite aspects of the auction is seeing community members
he doesn’t get to see often.
For such a big event, the planning is an immense task, generally
beginning at least a year and a half
before the auction itself, including

contacting donors and supporters,
and recruiting volunteers.
Jayme Wood ’93, Director of Special Events and Parent Programs, said
that over 45 volunteers worked on
this year’s auction. These volunteers
contributed their time and efforts
to help plan and execute this year’s
event.
Wood mentioned that donations
came from “both current and former
families, faculty and staff. “In addition,” Wood said. “We have many
outside local and national businesses
with Park connections who donate
as well.”
Planning such an undertaking is
not easy. “Any large scale event has
so many moving parts and volun-

teers,” Wood said.
The size of the operation can present challenges. “The most difficult
aspect is keeping everything moving
forward in an organized and timely
manner,” Wood said.
But, volunteers agree that the
challenges are all worth it. Karen
Weinstein ’87, co-chaired other 2012
Centennial Auction and the 2015 auction.
Weinstein also served on the Auction Trustee subcommittee for the
2018 auction, and helped with the
catalog and setting up the event.
“I love event work of any kind and
really enjoy watching something this
big come together,” Weinstein said. “I
find it so rewarding.”
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Science dept. introduces chickens Nancy Dickson to leave in June
into biology unit on food production From Dickson, p. 1
think that is a wonderful quality.”

photo by Sonee Goles ’20
This fall, science teacher Carla Guarraia’s Skills in Biology class raised six
chickens as a part of their immersive study into agriculture and food.

by GISSELLE SANCHEZ ’21
Six chickens arrived in the science department on October 17. Carla Guarraia’s Skills in
Biology class is raising two egg-laying chickens
and four meat chickens as part of a unit on food
production, agriculture, and the environment.
“They provide a model organism by which
we can study environmental science, evolution,
development and most importantly, agriculture
and food,” Guarraia said.
One of the main goals of having the chickens
is for students to gain a firm understanding of
how food production impacts the environment,
and all the people who are involved in the production of that food.
The care and keeping of the chickens is predominately handled by students in the class,
who are responsible for daily care. Students
make sure there’s plenty of food, the water
is clean, and the bedding is dry. The coup for
the chickens is now outside near the Athletic
Center.
“Having the chickens has made the class
a lot more interesting, and I love seeing how
much they grow every day. It’s way more beneficial when you have direct access to what
you’re learning about,” Jessica Coblentz ’21
said.
The egg-laying chickens are called Buff
Orpingtons and the meat chickens are called
Jumbo Cornish Rocks. The meat chickens tend
to grow to be about five to seven pounds in eight

to nine weeks. The egg-laying chickens end up
being significantly smaller. “Their posture is
different too, so the birds will have different
shapes,” Guarraia said.
The four meat chickens were slaughtered,
and the egg-laying birds will stay at school until
just before winter break, when they will either
go off to a new flock of birds or be auctioned
off to raise money for tuition assistance.
Even though the chickens haven’t been
around long, the students have really taken
to looking after them. They are learning a lot
beyond the immediate aspects of animal husbandry.
“Having them has taught me to be more considerate of what we do with the earth around
us because it affects animals and humans in
positive and negative ways,” Manya Gerstley
’19 said. Guarraia hopes the students will walk
out of this project having learned not just about
caring for live animals, but also with a better
world view.
“I really believe that Park students can learn
about agricultural practices, [and] they can
learn about environmental injustice,” Guarraia
said. “They can learn about the social injustice of food production, such as who has to do
the work and downstream pollution and costs,
and who has to live with it. I really believe that
students will better understand the issues and
can influence leaders in those industries to come
up with solutions that will make the world a
better place,” Guarraia said.

“[Dickson] has asked us to stop and to think,”
Traci Wright, Upper School Dean of Students,
said. “She’s held a mirror up for us [to examine]
how we interact with each other, how we spend
our time, how busy we are… she has had the
willingness to ask questions, asking why we
do what we do, and if it is truly best for our
students.”
Miriam Lupien, Upper School Administrative Assistant, echoed the idea that Dickson considers students in all of the work that she does.
“She has the best interests of the students in
mind,” Lupien said. “She’s really good about
thinking about what needs to be done in practical terms in so that they can become a reality.”
Students commend Dickson for her friendly
presence, and for being a role model for many.
“Nancy has a presence on this campus as
a really strong leader, and students feel really
comfortable around her,” Student body President Mollie Post’ 19 said. “Nancy really cares
about students and how they are doing.”
Paradis noted how Dickson undertakes these

Matt Hannibal, Co-Director of College
Counseling, agrees with that sentiment: “She
is someone who is very focused, determined,
and professional, but she is also someone who
knows how to bring levity to a situation so it
does not get too heavy.”
Hannibal, who first met Dickson in 1998,
has worked with her for the last six years. The
two started their work together in admissions
and as class deans at The Bay School of San
Francisco.
”[She is someone] who cares deeply about
her work, the students, the families, and her
colleagues,” Hannibal said. “I have always been
impressed with her ability to take a step back
and ask how something will affect the kids.”
Dickson has worked at three independent
schools in the past, and has found Park unique
for its passionate student body.
“Students are not singularly defined at Park,

“Nancy cares deeply
about her work, the students, the families, and
her colleagues...

—Matt Hannibal, College
Counseling

photo by Sonee Goles ’20
efforts in a personable and good-humored manner. “Nancy smiles and laughs easily,” Paradis
said. “She takes her work seriously, but she
doesn’t take herself too seriously, and I just

which Park enables,” Dickson said. “Students
here are not afraid to try out different ways of
being - whether that is their identity, the work
they do, the activities they are engaged in, the
type of student they are - that feels profoundly
unique to Park.”
As to her charge to the next Upper School
Principal, Dickson’s reflects her view of the
Upper School community.
“The faculty and students have such good
ideas, and in many instances it is just a reality
of making that change happen... the pace of
change is slow, but people’s ideas are good.
There’s an openness to change that is good,”
Dickson said. “Keep a cookie jar, have an advisory, and find a tangible, concrete way of
working with students regularly.”
Dickson is not looking to leave Baltimore,
and hopes to continue cheering on Park for
years to come.
“I’m hoping not to go too far,” Dickson
said. “It’s not leaving Park for a competitor,
or for a different school; it’s leaving Park to
find a better balance for my family life.”

Alumni to return Dec. 19 for new US roundtable event
by ADDIE FLEMING ’21
On December 19, the Upper School will
inaugurate a new event proposed by Dean of
Students Traci Wright: Alumni Day.
Before leaving for winter break, students
will spend their day in sessions with Park
alumni. The current plan for the day is to have
three 50-minute sessions that are interactive
and informative.
“We’re trying to have as many young alums
as possible who have interesting stories to tell,”
Wright said.
Wright has been working with Alumni
Director Pailin Gaither, Upper School Music
Chair Adele Dinerstein, and Advancement Associate Patrick Gerald ’13.
The group has sent requests to alumni, and
are aiming for about 35 attendees.
Alumni will lead round table discussions on
a variety of topics; students will choose three

they would like to participate in.
“I’m hoping that before students leave for
break they are talking to people who have been
in their shoes,” Wright added.
Wright’s purpose for creating Alumni Day
was to help current students connect with past
students and to help them understand their relationship to Park by hearing from alums who
have been in their position.
Wright clarified that Alumni Day is not
solely just to benefit students, but it is also an
opportunity for alumni to share their experiences. “Young alum enjoy being invited back
and they want to give back,” Wright said.
Ellie Litwack ’17 is excited to be involved.
“I felt it was really important to attend because
I remember how uncertain I felt about what
would happen when I left Park, especially because I was going to a large public research university, which is a very different environment.”
“I hope my experience will help other stu-

dents,” Litwack said.
Litwack is one of the alumni who will par-

photo courtesy machenart.com

Peter Machen ’05 is a metal sculptor.

ticipate in a panel entitled, “Finding Me—The
Question of Identity.”
Peter Machen ’05, who will sit on a panel
entitled, “Hands on Lives,” reflected on what
coming back will mean to him.
“When I was in high school I had no idea
what I was going to do with my life and I was
pretty anxious about that. Twelve years later
I’ve been around, learned a lot, and through a
winding road found my way to doing something
I love.”
“Alumni Day just seems like a golden opportunity to bridge the gap in perspective, share
some experience, and hopefully put some worries to rest, while building excitement among
the next generation of Park School grads as they
head out into the world to find their place in it,”
Machen said.
Other panels include, “Making a Life
Abroad,” “Careers in Schools,” and “The Law
Life.”
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Students and teachers re-examine implications of race and theater
he

A frank dialogue regarding Theater department programming:
Recent productions of Hairspray and West Side Story musicals have generated differing perspectives on racial identity, casting, and dramatic representation. The following
is a three-part commentary which begins and ends with the words of two students of color writing about how the selection of particular theater pieces matters to them.

by ADDY CLAYBOUR ’20 and
BECKY SCOTT ’20
With an ever growing cast and crew as well
as avid audience members, musical theater is
a big aspect of our community. It is easy to get
lost in the glitz and glam of it all; however, for
people of color like us, it is hard to ignore the
undisguisable lack of representation in recent
productions. In the past two shows, West Side
Story and Hairspray, it has become increasingly evident that we are a predominately white
school, as we have been unable to find enough
actors to fill the roles of people of color.
In West Side Story, the two main Puerto Rican roles were played by white actors. Though
they did an amazing job, as white people themselves, they were unable to fully represent a
person of color. This is problematic because
their characters’ main identity is their race and
the lifelong struggles that come with it.
Peter King, Drama Chair and Upper School
Theater Director, said he teaches his acting students how to empathize, a skill which he hopes
they will use in the world outside of theater. “In
the rare case where we had to ask white actors
to play Puerto Rican characters in West Side
Story,” King said, “I think one of the positives
was that the white actors had to empathize with
characters of a different ethnic background than
their own.”
Upper School Music Chair Adele Dinerstein
echoed King’s belief that white students cannot
fully understand what it is like to be a person

West Side Story, November 2017
of color, but feels as though it is worth trying
anyway. “Whether the ethnic makeup is exactly
as intended or if we are doing the best we can,
they both are, in their own way, important for
people to see and hear,” she said. “I believe that
art reflects life, and musicals are as imperfect
as the world they reflect.”
Taura Zarfeshan ’19 believes that for West
Side Story, it was harder for white actors to fully
assume a character of color’s position without
any experience of their own to pull from. “Yes,
becoming a character is part of acting, but I
think that [King] and [Dinerstein] should have
taken the actors’ race into account when choosing the show to begin with,” Zarfeshan said.
Dinerstein points out that “one factor in

choosing a musical is
the hope to represent
the current talent in
Upper School…
we’re always trying
to balance what’s
best for our students
and what we hope
the audience will enjoy,” she said. “Having people that were
willing to go for West
Side Story overruled
waiting for Park to
photo courtesy Jason Lee have a large Latina
population.”
A student who
wished to remain anonymous touched on how
Hairspray made them feel compelled to participate for this reason. “It made me want to
do Hairspray justice by actually having black
people playing black roles.”
“Hairspray does a really good job of showing racial struggles in a fun, upbeat sort of way,
but I think it is also important to show children
that Hairspray isn’t necessarily the reality,”
Bishop Freeman, ‘21 said.
It begs the question of whether or not it is
worth it to do these racially charged shows.
Hairspray did increase the number of people
of color participating in musical theater at Park,
but with a cost. It made some feel obligated
to participate due to the fact that there are not

many people of color at Park. In the end, the
ratio in the cast showed this lack, as there were
13 people of color to 28 white people.
In the future, it is important to consider the
fact that though race is incredibly important,
it is not the only factor of identity. People are
complex human beings able to tell stories that
pertain to more than just our skin. So, doing
shows where race is not at the forefront would
be ideal moving forward. This would allow
people of color to join without feeling obligated.
It also lets them expand their acting ability by
being more than just a side part, a character
without depth, or a niche role.
We are not against King and Dinerstein in
their reasoning for choosing the past two musicals. We are simply asking, not only them,
but the community to consider intent versus
outcome. We think that musicals lose their authenticity when truth is not brought to the stage
by the performers.
It may seem hard for some people to understand, but as people of color, we believe that
truth can not, in any circumstance be forgotten
or misrepresented especially on a stage with
such a huge platform that reaches not only
the Upper School, but the Lower and Middle
Schools as well.
Though the intentions of King and Dinerstein were most definitely good at heart, the
outcome posed problems for some people of
color, which should in turn result in an examination of actions in theater now and beyond.

...A response to Claybour’s and Scott’s perspective
by ADELE DINERSTEIN and
PETER KING
“People are complex human beings able to
tell stories that pertain to more than just our
skin. So doing plays where race is not the forefront would be ideal moving forward.”
....
“We think that musicals lose their authenticity when truth is not brought to the stage by
the performers….we believe that truth cannot,
in any circumstance be forgotten or misrepresented…”
These two statements from Ms. Claybour’s
and Ms. Scott’s commentary represent the dilemma facing us every time we choose productions at Park. Should we just do another white
play written by white guys or should we try to
find a play or musical whose cast of characters
represents a diverse world? How do we create
opportunities for all Park students? How do
we make all Park students feel welcome in the
theater program?
The first statement suggests we should
choose productions that are not race-specific
in terms of casting. Because we live in a white
dominated society, many of the plays and musi-

cals produced have been created by white people who have chosen to represent themselves
in their work.
We’ve done plenty of musicals that were
originally created for white actors but were not
cast with a racialized lens. For example, The Pirates of Penzance, The Addams Family, and The
Sound of Music were the three musicals prior
to West Side Story, and 12 of the last 16 Park
musicals have been written by white composers
and lyricists and have not dealt explicitly with
the topic of race.
The second statement suggests it is crucial
that actors play roles that match their skin color.
About a decade ago, [Dean of Students]
Traci Wright approached me [Peter King] and
asked me where the roles of color were, and I
said students of color weren’t auditioning. “You
can’t expect kids of color to come unless there
are roles they can see themselves in. They need
opportunities,” Wright said.
So we went to work on diversifying the theater program. The next year we did a mixed-race
production of Romeo and Juliet. The following
years we did A Raisin in the Sun, Clybourne
Park, and In the Heights; and then one of the
most powerful plays we’ve done at Park: For

colored girls who have considered suicide when the rainbow is
enuf. After Freddie Gray’s death,
we adapted Antigone, re-setting
it in a modern-day American city,
and illuminating the parallels between police brutality now and
the abuse of power in the original
Greek play.
Over the past two years, the
musicals West Side Story and
photo courtesy Communications
Hairspray have had the largest For colored girls who have considered suicide
and most diverse casts in Park when the rainbow is enuf...March, 2016
School history. In fact, the Hairspray cast was more racially diverse than Park’s giving us more to think about. We are dediUpper School.
cated to presenting a wide range of theater...
American musical theater is in a post-Ham- that reflects a wide range of human experience.
ilton world. Do we boycott Hamilton because We’re proud of what we’ve done in the theater
George Washington is portrayed by a black program to move the conversation forward, and
actor? The power of theater is that it reflects we also know that the journey is ongoing. Has
humanity in all its excitement and all its banal- there been controversy along the way? Yes.
ity. We believe it’s important to perform plays Have the compromises and risks been worth
and musicals that deepen our understanding it? We firmly believe they have. Will we keep
of ourselves and others, [productions] whose doing plays and musicals that have nothing to
topics include race, gender, sexual orientation, do with race? Yes. Will we keep doing plays and
and power.
musicals that reflect the diversity in the world?
We appreciate that Claybour and Scott are Yes. We hope you’ll join us.

...And a further reply to Dinerstein and King by Claybour and Scott
While we appreciate Dinerstein’s and King’s
comments and perspective in response to our
article, we believe that they miscomprehend
our central point. That is, casting and producing
musicals whose central themes deal with people
of color at Park, where there is limited diversity,
can be problematic.
This means that it is crucial to not put on
musicals that cannot be backed up with actors
who can portray a character of color who is
struggling with racial issues. This does not

mean, however, that actors should only play
roles pertaining to their skin color. This should
be done in a show, like West Side Story, when
the struggles that come with skin color are pertinent to the message of the show.
Yes, Hamilton cast a variety of people of
color to play historically white figures, but this
method was used to portray the hardships that
people of color in America still face in their
everyday lives. It is not fair to equate this to

the casting of West Side Story, because it was
chosen to showcase the musically talented cast,
not for an underlying message about race in
America.
Here are the points we are trying to make:
1. There is lack of representation in Park because we are a predominately white school.
Racially-charged musicals are being ‘whitewashed’ because there aren’t enough students

of color to fill the roles.
2. Hairspray, a racially charged show, pigeonholed many actors of color at Park by making
them feel obligated to participate, and not allowing them to have the most central roles.
We reiterate the importance of intent versus
outcome; no matter the intent, you have to look
at the outcome.
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Representation matters, starting at a young age
by BELLA JOHNSON ’20
Lower School Administrative Assistant
Kara Leonard had a seemingly ordinary idea
for Lower School students to connect with
each other through reading. A bulletin board,
to the right of the Lower School offices, was
embellished with the covers of books being read
throughout the Lower School in all grade levels.
“[Kara] thought that children would enjoy
seeing what books were being read in other
classrooms and grade levels, as well as thinking back on books that their teachers had read
to them in past years,” Lower School Assistant
Principal, Silvia Patterson said.
Anyone who attended Park in Lower School
understands the community-wide importance
of books and reading in every grade level. Besides promoting a love for reading, these book
covers also help advocate for positive representation for children of color in our community.
For Patterson, as well as for Lower School
Principal, Malika Delancey, the prioritization
of diversity, equity, and inclusion is essential
in childhood education. “It is a huge task, but
we are doing our students a disservice if we are
not incorporating equity and inclusion into all
that we do,” Delancey said.
Furthermore, for Director of Diversity, Equity, and Inclusion, Courtney Rollins, there is
no more important time in a person’s life than
early adolescence to implement these ideals into
the brain. “When we see people doing things,
our brains have the power to experience that vicariously and through that vicarious experience
we gain more confidence in trying to attempt
that skill or to duplicate those experiences,”
Rollins said.
“That being said, our brains are organized to
see similarities and to see differences; our brains
are just constantly doing categorizing things,

photo by Sonee Goles ’20

The bulletin board in the Lower School hallway showcases the books Lower
Schoolers are reading. These book covers show the diversity in the books
students are reading, both racially, and in terms of subject matter.
making shortcuts. We rely on those shortcuts,”
Rollins said.
I would argue that highly specific internalized messages can be damaging to young children when a commonly made shortcut doesn’t
match the reality around them. Furthermore,
these internalized messages can also be unhelpful when a child encounters a person unlike
anyone they have ever previously seen in terms
of race and ethnicity, sexual orientation, socioeconomic status, ability, or other categories of
identity.
Rollins elaborated by giving an example of
one of those “shortcuts” that we’re very familiar
with discussing in our community: gender. The
notions that human beings in modern societies
carry about “what it means to be a boy or a
girl”—what you should look like, the way you
should act, what things you should be interested

in—are all great examples of the simple connections that our brains make that might be harmful
for people who don’t necessarily fit the norm.
For many members of the Park community,
a fundamental longing to know that you belong
in this community may not be something they
typically find troubling. Maybe after getting a
bad test score, or when going through social
hardships, anyone might doubt themselves and
their place within the Park circle.
However, for children of color who start at a
predominantly white institution such as Park in
Lower School, a deepened sense of self-doubt
can often be instilled due to a lack of representation in teachers and professionals they see on
a daily basis.
In my experience at Park, at least in the Lower School, I’ve never had a “homeroom teacher”
of color, let alone, a female teacher of color with

whom I spent a majority of my day (besides
the lovely Akua Peprah, who was a teacher’s
assistant in my second grade classroom). The
effects of this absence, while not as damaging
as they perhaps would be if I were a student at
a school other than Park, were still very real to
me as a young female of color developing my
personality, my character, and the confidence I
carry within the walls of a predominantly white
institution.
I believe it’s important for children to see
teachers, coaches, and principals who are different from each other in a variety of ways.
As previously mentioned, it’s not very difficult for our brains to make connections that
cause us to believe that you can only be in a
certain position or have a certain job or be the
President of the United States if you look like
a member of the dominant ethnicity, and that’s
certainly not helpful for creating a rich and diverse society.
The Lower School bulletin boards are important. Delancey touched on the fact that while the
books were not specifically chosen as a means
of representation for children of color, those
books, such as “I Love My Hair!” by Natasha
Tarpley, and “I Am Enough” by Grace Byers
(picture books with images of young black girls
appreciating their natural hair and their darker
skin) are one important way of showing the
community that all of its members are deeply
valued.
“There are a lot of ways to be a human,” Rollins said. “So, anytime that we can increase the
efforts of showing diverse people, people who
look like the population of the United States, all
people in different areas and in different roles, it
gives students models to link and to build on.”
From this simple act of sharing images and
stories, children can become more familiar with
people who aren’t necessarily represented widely in the Park community.

Students may thrive with more academic competition
by DANIEL WEINSTEIN ’21
For as long as I have been attending Park, the school’s culture has
fostered and promoted collaboration
among students, no matter the academic subject.
This makes sense, as an environment that is devoid of competition
allows students to work in harmony
without comparing themselves to
anyone else or anything else.
It relieves a lot of the pressure of
being a student; however, there are
some downsides to only having a
collaborative, non-competitive environment.
Under some circumstances, collaboration does not always help students improve. Students may find that
no matter how hard they compete
against themselves, they will never
reach their full potential.

“...the

world is a competitive place, so competition is
important to be used to...”

--Parrish André ’21
Competition, especially in an academic setting, can greatly increase
the motivation of some students, and
also provide an incentive to improve
work habits and, subsequently, work
ethic.
This is why I believe that aca-

demic competition at Park could be
of great value to its students.
For the purposes of this argument, I’ll define academic competition as the act or attempt to gain/win
something by means of an intellectual pursuit in an academic setting
whereby the means of competition
are provided by the institution or a
body within the institution.
In certain settings, academic competition can cause much more harm
than good.
In an unhealthy environment,
where everyone is forced to compete,
the vast majority of students are unlikely to succeed.
When I asked the Upper School
student body for reasons why the
school shouldn’t have academic competition, 87% of the 95 respondents
said that a downside is the emotional
and mental stress put on students.
So in order for academic competition to foster success, it is very
important that it occurs in a healthy
environment and in a healthy amount.
Park is not entirely devoid of competition. We have extracurricular activities, such as Mock Trial and the
debate team, that compete with other
schools in the area.
In fact, when asked about academic competition, Upper School
Math Chair Tony Asdourian, who
coaches Mock Trial, said that he
would “be happy to see more extracurriculars… that compete with other
schools.”

There are also students who share
this opinion.“I think the world is a
competitive place, so competition
is important to be used to,” Parrish
André ‘21 said.
Academic competition, like many
things in the world of academia, and
in life, needs balance. Based on the

I believe that academic
competition at Park could
be of great value to its students.
results of my survey, there are quite
a few students who would like to see
academic competition implemented
in a way that does not harm students.
One way to introduce healthy
competition is through opportunities
to engage in an academic competition
by choice.
For example, if a teacher were to
administer a test, they could ask the
class at the beginning which students
wish to compete.
Those who choose to participate
would receive a ranking, separate
from their grade, to see how they
placed among their peers.
This would allow those who wish
to compete the ability to do so, while
the other students would not have to
partake without an effect on their
grade.
“Competition doesn’t have to be
[students] against each other. It can

also be against the system,” Cheo Lichtenstein ’21 said.“If you’re trying
to get the entire class to get a grade
point average of a B+, and if that
happens, then everyone gets a better
grade. That’s still competition.”
One way to have the type of
competition Lichtenstein mentioned
would be to designate one week of
school where each class competes
against every other class to get the

highest average possible. This would
then require both collaboration and
competition.
Although I think it is unlikely that
academic competition will become a
fundamental part of the Park education, it is important to recognize that
there is a population here at school
that feels that they would benefit from
and would like to see some implementation of academic competition.

cartoon by Sam Cochran ’20
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Egginton: there’s a problem with inequality in education
by MAYA NEWMAN-TOKER ’21
“Raise your hand if you have ever heard of
a Section 8 voucher.” This was William Egginton’s first line to the audience at a recent assembly. Egginton, Park parent and author, is
the Decker Professor in the Humanities and
the Director of the Alexander Grass Humanities
Institute at Johns Hopkins University.
Egginton’s new book, The Splintering of the
American Mind, focuses on the role of social
awareness of injustices and identity politics on
today’s college campuses.
In response to Egginton’s question regarding housing vouchers, a smattering of hands
went up, virtually all of which went down when
Egginton then asked how many of those people
who knew what the voucher was, had ever held
one in their hands.
The outcome of this impromptu survey was
unsurprising given that a “Section 8 voucher”is
a federal government provided housing assistance for disabled, elderly, or low-income individuals and families.
The isolation of Park’s relatively wealthy
and privileged community from the reality of
welfare recipients is “endemic in our society,”
Egginton said. “There’s not just a bubble here.”
Egginton told the audience that if he had
asked the same set of questions about housing
vouchers to kids at most Baltimore City public
schools, those who kept their hands down would
have been in the minority.
He also answered the question that at least
a few of us were internally wondering: “What
does education have to do with this?” Egginton
said. “I think the honest answer is just about
everything.”
Education is society’s “great equalizer.” It
is a cliché, but the saying holds a fundamental truth. “Where you live, your zip code, can
determine so much about you [including] the
quality of your education,” he said.
Egginton gave the frightening statistic that
by age three, the so-called “word gap”—the
number of words a child has heard in their
lifetime —between children from high-income
and low-income families can be several million

photo courtesy Communications
On November 7, Dr. William Egginton, an university professor and parent to Xandi
’18, Charlotte ’21, and Sebastian ’26, explained how public education struggles
to live up to our national ideals.
words, citing a 1995 study.
The “word gap” can be remedied by Special Education and preschool programs, which
Egginton argues pay for themselves by reducing
government spending on food stamps or Section
8 vouchers.
So why are good childcare and preschool
programs still few and far between? According
to Egginton, it is due to a “lack of political will.”
That brought to light why Egginton began
writing his latest book in the first place, which
was his response to Donald Trump’s election as
President, the breakdown of cohesion in America’s sense of itself and the politics of identity.
Some may view early-education programs
along with redistribution of wealth by the government as discrimination against the well-todo. Part of the reason for this is a pivotal 5-4
Supreme Court decision from 1973.

The ‘Rodriguez’ ruling held that equal funding for public education by states was not a
fundamental legal right guaranteed by the Fourteenth Amendment. As a result, education in
each state is treated more and more like property: something that can be bought.
This “category error,” as Egginton put it,
gives lawmakers an excuse to defund the public
systems, creating disparities so that good public
schools are located in wealthier areas.
According to Egginton, because of this error in thinking—that education is considered a
property right—public systems have become
“privatized.”
Public universities have also suffered from
public defunding and have raised their tuitions.
And, even when wealthy elite universities (like
Johns Hopkins) have hugely reduced or eliminated tuition for students from low-income

families, about 60% of the student body of
elite universities are still drawn from the very
top income bracket,;and so Egginton concludes
that a truly merit-based educational structure in
America is a façade.
Egginton noted that the nationally funded
systems of public education in Europe produce
merit-based, high quality public schools.
Seeing public education as a property right
has led the United States down the wrong path,
Egginton claimed. “The way we have learned to
approach education today is completely backwards.”
He ended with a quote from philosopher Immanuel Kant about why we should help: “You
can, because you must!”
Many students I talked to felt they are missing a way to solve the problem. Bella Palumbi
and Bella Johnson, class of 2020, both said our
school needs “to take more action.”
Palumbi noted that the assembly was like
many others; it described a problem that students and faculty were eager to discuss, but
could not act on directly; Johnson agreed.
According to Palumbi, Egginton’s theories
“are well-developed”, but she was at a loss
about “how to make a concrete difference.”
After the assembly, several referenced the
“Park Paradox.” Even though our students and
families aim to solve big societal issues, simply
by being a private school with a $31,000 annual
tuition, we may be contributing to those same
injustices.
Members of Politics Club discussed the assembly, expressing similar sentiments, with a
resounding point being that Park was not doing
enough.
Egginton, in answer to the question of activism, explained that he teaches an American
Literature course each week to prisoners as part
of a program run by Goucher College. When the
inmates are released, they can receive a degree
or pursue higher education.
Private progressive education, Park School,
and, in particular, English and history teachers
Kirk Wulf and Peter Warren, are featured on
pages 117-119 of Egginton’s book.

Scheduling Committee ponders future, reflects on school values
by LUCY DEMSKY ’21
While Park prides itself on its unique schedule, rotating academic classes through a two
week cycle, the Scheduling Committee has been
reflecting on what could be changed in the future regarding how we spend our time.
Once a week, a group of as many as 18
committee members meet to discuss the Upper
School schedule. The committee is comprised
of teachers, administrators, and three student
representatives: Rachel Miller ’19, Mesra Ebadi
’20, and Sarah Renbaum ’21.
“People really like the length of classes,”
Dean of Students, Traci Wright, who is on the
Scheduling Committee, said. “The 90 minute
classes work for both faculty and most students.” The schedule also allows for downtime
that students can enjoy with friends or use for
homework.
Though most people like the schedule, some
would rather it allowed for students to pursue
more than six classes. While the Upper School
does offer an option to do an independent study
instead of taking a class, there are still students
who wish to take an additional class, which is
not possible with the existing schedule.
“In order to take a computer science class or
to double in a subject you truly care about, you
have to drop a class,” Noam Fox’20 said. “This
is not what Park is about. We pride ourselves on
being able to do a bit of everything.”

In the spring, the Upper School met as a
whole to talk about the schedule. Many ideas
have been brought up and are being taken into
consideration during the Scheduling Committee meetings.
“There are definitely things we need to think
about,” Wright said. “Are there too many assemblies? Is there enough time for civic engagement?”
One of the changes under consideration
is an expanded block schedule. “We’ve been
trying out different things,” Sarah Renbaum,
student representative for the class of 2021,
said. “[These include] an eight block schedule, a seven block schedule, and it is a little
crazy but we have taken these suggestions into
consideration,” said Sarah Renbaum, student
representative for the class of 2021.
Changing the schedule is difficult because
students and faculty have fallen into routines
and have acclimatized to longer blocks and
three academic classes each day.
“This is the third year of the Committee and
it has been slow going,” Wright said. “Anytime
[the Committee] thinks about change, there is
resistance. If we do anything, we are trying to
be strategic and inclusive.”
Before implementing any changes, the Committee decided to run some days as “tests,” including the community lunch day last fall. Last
spring, a late start day was piloted. The first
class began at 10:30 on a Wednesday, instead

of 8:30, lunch or X block was shortened and
assembly eliminated.
While the majority of the Upper School was
in favor of the novelty of this change, some students who had siblings in the Lower or Middle
School, or who took the bus, were not able to
come to school late. “We want to be really careful that the Committee is getting feedback from
everyone,” Wright said. “We are following the
will of the people.”
If the committee were to implement changes,
these wouldn’t happen until the 2019-20 school

year, or even 2020-21.
“The Scheduling Committee, while nowhere
close to actually implementing anything, is
brainstorming ways to make the most out the
school day,” said Tom Brown, Upper School
Math teacher, who is on the Scheduling Committee. This includes using the 3:00 to 3:15
“office hours” at the end of the day differently.
The Committee plans to next speak with faculty at a January meeting to hear their thoughts
before moving forward with considering any
changes.

Schedules then and now, by the numbers
The last time a major change was made in the Upper School schedule was 2003. A committee formed in 2000 and met for two and half years to generate the current schedule.

2002

2018

1,205 minutes class time/wk
6 academic classes a day
285 minutes of “X” or lunch/wk
0 minutes allocated for Parksingers

1,260 minutes class time/wk
3 academic classes a day
330 minutes of “X” Block/wk
150 minutes of “G” block

100

115

minutes of Assembly/wk

minutes of Assembly/wk
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Development office welcomes new staff
by LILAH LICHTMAN ’21
The Development office recently
welcomed four new people to their
staff, two of whom are taking new
positions.
Laura Malkus is the new Director
of the Annual Fund.
Phil Porter ’05 is the Director of
Leadership Gifts. Porter’s position is
new and he is currently working on
raising money for a major upcoming
campaign.
Anna Danz is the Director of
Alumni Giving, which is also a new
position. Danz is in charge of the
alumni fundraising branch of the Annual Fund, working with over four
thousand Park alumni.
The fourth new hire is Nichole
Metzger who is working part-time
as a Development Assistant. She’s
in charge of event support.
This expansion of the Development office comes after the Board
was advised in 2017 by an educational consultancy that Park was seriously understaffed in this area of
school administration.

Laura Malkus, Director of the
Annual Fund.
The principal work that the Development Office does is fundraising.
One of their main initiatives is the
Annual Fund. Employees’ salaries,
tuition assistance, art supplies, athletic equipment, and everything else
covered by the budget are all supported by the Annual Fund.
The Annual Fund generated over
1.7 million dollars last year, covering seven percent of Park’s annual
operating budget.
“That’s an essential part of the
school’s budget that we need to
raise to make sure the school meets
its commitments,” Director of Devel-

opment Roger Seidenman ’85 said.
In addition to their fundraising
experience, the new hires bring four
unique skills to the Development Office. Malkus is apparently capable of
“crushing civics questions in armchair Jeopardy,” he said.
Phil Porter reported that he is
good at “remembering incredible
amounts of detailed, and ultimately
useless, sports trivia.”
“Winning raffles,” said Danz in
reply to the special skills question, a
skill to which she is genetically pre-

Phil Porter ’05, Director of
Leadership Gifts.

Anna Danz, Director of the
Alumni Giving.

disposed since “my dad wins raffles
frequently as well.”
Metzger is a champion knitter. “[I
knitted] an adult onesie in less than
one week,” she said.
In addition to fundraising, the
Development Office also runs programming for alumni, parents, grandparents, and parents of alumni. Some
of these programs include alumni reunions, night school classes, alumni
sporting events, and Grandparent
Visiting Days.
If you’re ever walking by the
Lieberman Building (the little stone

cottage), say hello to the four new
staff, and thank the people in Development, because a lot of the things
we take for granted at Park wouldn’t
be possible without them.
“We want people to know that
everyone who works here truly has
a great appreciation for Park School
and the education it provides,” Seidenman said. “Our biggest goals are
to make it accessible to any student
regardless of income level and to support Park employees as much as we
can through fundraising.”

all photos courtesy of Development office

Nichole Metzger, Development
Assistant.

Service projects forge on
by AARON HIRSCHHORN ’21

photo by Sonee Goles ’20
New additions to the school store include offerings from Graul’s Market like quesadillas, parfait, and tortellini.

Graul’s partners with school store
by BRANCH SEIDENMAN ’19
Over the past few weeks, new
food options have been arriving at the
school store. Graul’s Market, a Baltimore-area grocery and deli chain,
now delivers fresh sandwiches, sushi,
and other pre-packaged items every
day.
A parent approached Lisa Quinting, Director of Accounting, about
the possibilities of working with
Graul’s. Quinting then went to St.
Paul’s School, which currently sells
Graul’s products, to see how that
partnership is in action. “I saw all
the great things they have there, so
we started negotiating with Graul’s.”
Quinting said that the aim is to provide students with a larger selection.
“The goal is to give more options,
get more choices. It’s been very well
received.”
The items are selling well in
the school store, according to Sally
Hunsinger, School Store Manager.
“Graul’s coming to the store is a good
thing,” Hunsinger said. “It helps out
the people that need to grab some-

thing quickly and get to where they
need to go.”
Students love the new options, especially the shrimp tempura, which
both Quinting and Hunsinger noted
was one of the most popular items.
“The shrimp tempura sushi has improved my life 250 percent,” Jane
Pelton ’19 said.
Quinting stressed how studentfocused the new food options are.
“I’m really proud that we’re providing something that the kids want, that
tastes great, and is fresh and nutritious,” she said. “The purpose of
this is positive impact for the kids.
We want people to know that we’re
listening to what the kids are saying,
and want to get what they want.”
“I really like having Graul’s in the
school store. It’s nice to have more
options on what to grab for a snack
in between classes,” Jonathan Kaplan’19 said. “It’s a little pricey, but
nothing too bad.”
The School Store buys Graul’s
food at a discount of their retail
price, and then sells the food to students with a markup, profiting from

the difference. “With the labor to run
the school store, and all the things
that are involved with that, there are
costs other than direct product costs,”
Quinting said. “Our goal is to cover
those costs.”
Profit from the school store goes
back into the school’s annual operating budget, but there’s usually very
little surplus, as their main objective
financially is to simply break even.
Another change to the school
store this year is the hours. The store
closes earlier than it has in past years,
and is also now closed from 1:302:30 every afternoon.
“The reason that the store is closed
for that hour is because there’s a lot
of paperwork on the backend side of
running a retail store that [Hunsinger]
is responsible for,” Quinting said.
“The addition of Graul’s warrants
some looking into [the current hours
of operation], maybe adding some
staff, and maybe even expanding the
hours.” Quinting said. We’re definitely thinking about that, and you
may see some changes in the coming
months.”

For the second year in a row, the
10th grade is using class meeting time
to service projects around the school
and the Baltimore community.
The idea for 10th Grade Service
came from Julie Rogers, Chair of
the Science Department, and Rommel Loria, former Director of Civic
Engagement and Service Learning.
“Each of us had a really deep passion
for civic engagement,” Rogers said.
“The goal was to do some good as a
class… [We wanted our class advisees] to have an opportunity to help
the community we are a part of.”
This year, Matt Hannibal, CoDirector of College Counseling, and
history teacher Liz Proctor are heading the project in their role as class
of 2021 advisers.
Over the summer, the two received positive feedback from many
who were interested in taking one or
more 10th grade helpers once every
other week.
Some students are working at
school, helping in the Development
Office, the School Store, the Library,
with the Facilities team, and in the
Middle and Lower School.
In addition to the projects within
the school community, one off-campus project during M block and Monday assembly-time is a partnership
with the Baltimore Montessori Public
Charter School (BMPCS).
This partnership is in its second
year and is led by Sammy Braverman
’20, who attended BMPCS through
8th grade.

Braverman was inspired by Baltimore Reading Partners, a project
where students tutor in low-income
schools.
The group has grown since last
year, when only seven students were
involved. There are 12 new juniors
and sophomores, in addition to two
returning juniors. “I really like working with the kids,” Braverman said.
“We bring a lot of excitement
towards reading… and linking
that [excitement] with reading and
with learning is important… It really makes a difference for some of
them,” Braverman said.
Another group is working at Irvine Nature Center. Six students go
once a week during Monday assembly and M block at the center.
The connection to Irvine came
from Traci Wright, Dean of Students,
who saw an opportunity for student
work there.
Proctor and Hannibal are both
excited to see how the students take
to the projects. “My hope is that
some of the work they do will fuel
an interest beyond sophomore year,”
Hannibal said.
“I hope it’s meaningful,” Proctor
said, “and people don’t see it as one
more task to accomplish, but instead,
as something that takes you outside
of your usual Monday routine and
can be relaxing in that way.”
“If they walk away having learned
something new and having been inspired to continue to give of [themselves] in a way that [they] weren’t
before, that’s exciting,” Hannibal
said.

photo courtesy baltimore.coolprogeny.com
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Good morning Brooklandville!: Hairspray is a hit

photo courtesy Jason Lee
Hairspray was the single largest musical production in school history with 41 cast members.

Hairspray, from p. 1
weight, but Tracy has an undying
positivity that emanates throughout
the show. She is determined to get on
TV, no matter what it takes. After a

series of rejections, Tracy finds herself teaming up with a group of black
students, determined to integrate the
Corny Collins Show.
It’s with these plot turns that Hairspray finds itself diving into darker
and more personal territory. This

comes through in small moments,
when a black character points out
that Seaweed J. Stubbs (Bishop Freeman ’21) is more likely to get killed
for dating Penny, a white girl, than
the other way around. Or in showstopping number “I Know Where

I’ve Been,” in which Motormouth
Maybelle (Vivie Eteme ’21) makes
a rousing call to action, telling the
younger characters what she’s fought
for as a black woman and how they
must fight themselves.
It may seem jarring to have moments of such weight in a peppy play
like Hairspray, but the show slips
these in subtly and transitions back
and forth from its silly tone to something more serious with ease. Stage
manager Owen Anderson ’19 agreed.
“It has some moments that are
very dramatic, but the majority of
the show is humorous and positive.
That’s why I think of it as a true musical, because of how happy everyone
on stage is.”
Capturing these dramatic changes
was a challenge for the cast. “A lot
of these topics, like racism and body
image, are portrayed in a very comical way,” Taura Zarfeshan ’19 said.
“For us, finding the balance between
‘this is super important’ and ‘this line
is really funny’ was hard, because we
wanted to give the issues weight.”
A major feature of Hairspray is
the amount of singing and dancing
in addition to the acting. Unlike most
musicals, Hairspray tells almost the
entire story through song. While

this makes it an immense pleasure
to watch, it took a lot of work from
the cast to put each number together.
“Keep in mind, not everyone is
comfortable as a singer, dancer, and
actor. So it’s a real learning experience for all the cast members,” Zarfeshan said.
But even with challenges such
as these, the cast found themselves
coming together as an ensemble
exceptionally well. “Everyone gets
along a little too much,” Anderson
said, “They all like to talk a lot. I had
to shush them all the time.”
Tracy’s arc, from aspiring dancer
to revolutionary, is as silly as it is
poignant. Woken up to oppression
by her friend Seaweed, she realizes
how important it is to fight not just
for yourself but for others.
“Seaweed is kind of the bridge
that unites Tracy and the black characters, and by the end, he’s entered
her world and Tracy has entered his,”
Freeman said.
Hairspray acts as a Trojan horse
for these themes of racism and body
image. At the end of the show, its
message is layered: love what you
look like, but love those who look
different from you as well.

Students share their passion for dance as a way of expression

photo courtesy Julia Strouse ’20
J. Strouse ’20 dances at a studio, and at
homes for senior citizens.

by PENNY CELTNIEKS ’22
Unlike most other art forms, dance is as
physically demanding as any sport. Julia
Strouse ’20, Naomi Carpenter ’20, and Alyssa
Alperstein ’21 have been dancing since before
they were old enough to go to kindergarten; Via
Phillips ‘20 started when she was 10. They all
agree that dance has been an outlet of expression of creativity for them, but the role that
dance has played has been different for each
of them.
In addition to dancing, Strouse has played
other sports and instruments, but as dance
classes got longer and more demanding, she
knew she had to drop her other activities. She
currently dances about 10 hours a week in a
variety of styles, such as ballet, tap, jazz, pointe,
and modern. Her favorites are modern and tap,
which as she puts it, “are complete opposites.”
She does not think she will pursue dance as a
career later in life, but she never wants to stop.
For Strouse, dance is not only a demanding after
school activity; it has also introduced her to
new interests. She got into community service
through initiatives led by her dance company
such as dancing at homes for senior citizens.
Additionally, dance has given her a creative

outlet that’s missing from other parts of her life.
“Sometimes in classes you don’t get to express
your creativity as much as I get to in my dance
classes,” Strouse said.
Carpenter danced all throughout her childhood, and it has always been a big part of her
life. Her mom danced as well, which was a big
influence on her. She dances 12 hours a week on
a team at a studio. She dances jazz, tap, and hip
hop. Her favorite is probably hip hop, but her
favorites really depend on the choreographer
and their style and choices.
Dancing has also taught her responsibility.
As parents don’t travel with their kids for competitions, older girls are assigned a younger girl
to be their “older sister,” which means helping
them get into costume, supporting them, and
caring for them when they are at a competition.
Carpenter does not see herself dancing as
a career in the future—she would love to be
a writer instead—however, she loves to dance
and also hopes to never stop. “[Dance] creates
a relationship with your body that you can’t
really get anywhere else.”
Alperstein started dancing and doing gymnastics at a young age, but soon realized her

photo by Sonee Goles ’20
N. Carpenter ’20 dances tap, jazz, and
hip hop.

photo courtesy Alyssa Alperstein ’21
A. Alperstein ’21 practices for 3.5 hours
a night on Mondays and Wednesdays.
love of dance and dropped gymnastics. She
does ballet, jazz, lyrical, modern, and pointe. In
the Moving Dance Company—where Strouse
dances as well—Alperstein is in the ballet company; her favorite dance is jazz.
Working in the company is demanding: she
has performances and competitions throughout
the year. “Most people have sports after school
and then they go home and do their homework,”
Alperstein said. “I dance from 5:30 to 9:00 p.m.
(Mondays and Wednesdays), and so I have to
get my homework done before then or I have
to stay up late afterwards.”
Although Alperstein doesn’t think she will
pursue it as a career, there is no exaggerating the
positive impact it has had on her: she has made
wonderful friendships through dance and feels
like if she ever has a bad day, she can always
let it go when she dances.
Phillips took her first dance class in August
2012, and she was immediately hooked. She
spent most of her childhood involved in gymnastics, but she soon realized she was more
interested in dance. She spent the next years
before high school in dance academies, including the Kirov Dance Academy in Washington
D.C., and has taken many high-level summer

intensives, such as one in Los Angeles with
Debbie Allen, actress, dancer, choreographer,
and a member of the President’s Committee on
the Arts and Humanities.Right now, Phillips
dances with Peabody for about 14 hours a week.
Phillips will never forget the moment she
first realized this newfound passion. “I was
backstage and the older kids were doing a
piece called Pearls of the Ocean, and they had
these really simple but pretty costumes of turquoise and white,” she said. “They were doing
a beautiful piece to a Russian composer, and I
just thought it was the greatest thing I had ever
seen, seeing the sweat flying off of them and
wondering if the audience could too. I was just
enamored by it.”
Phillips wants to pursue dance as a career.
She would love to do a pre-professional program where she can train full time and later get
into the company that sponsors the program. If
she does not get in, she wants to major in dance
in college, but she hopes to dance professionally and get her college education in a different
field. Despite its ups and downs and her relative
inexperience, Phillips can’t imagine her life
without dance.

photo courtesy Via Phillips ’20
V. Phillips started dancing in 2012, and
has spent time at dance accademies.
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Alumni pursue artistic talents as career paths

cartoon by Charlie Hankin ’06

Chalrie Hankin ’06 started his career as a cartoonist with the Postscript; his
work has since appeared in acclaimed publications such as the New Yorker.

by VIVIE ETEME ’21
When you think of prominent Park alumni,
what image appears in your mind? A lawyer,
a doctor, a CEO of a major corporation? Does
the image of an eccentric individual adorned
with striking colors both on their dress and surrounding their artwork appear? Or maybe the
ethereal vibrations and harmonies of classical
guitar ring through your ears.
At Park we tend to pride ourselves in the
diversity and variety of our course offerings,
and the faculty who teach them. We like to boast
about our modern Arts Center accompanied by
the architecturally intuitive math and science

building.
And of course, all these other buildings bring
a sense of belonging and pride to our minds
when we enter them; but what are we telling
ourselves, silently or emphatically, about our
school and the people we should become when
we leave it?
What some students and faculty may not
know is the number of former students who
have graduated and pursued careers directly or
indirectly in the arts.
Alumnus and professional cartoonist Charlie Hankin’06 started with art started at an early
age, with doodling and sketching in elementary
school. But it wasn’t until he started high school

that Hankin realized it was something he truly
loved.
For him, drawing was a skill he’d been perfecting over time, but his talent was something
that he’d had for his whole life. Despite that,
Hankin still didn’t fully realize the potential his
pen and paper harbored for a long time.
“When you’re a teenager you’re just doing
it for the love of the game and you’re not really
so self-reflective,” Hankin said.
It wasn’t until he began drawing cartoons in
the Postscript that he started to truly understand
the power his talent gave him.
“The fact that I could draw a cartoon in the
Postscript that was meant to provoke or make
fun of my teachers and there would be faculty
members ready to defend me was very important,” Hankin said.
“The most valuable thing that Park did for
my art was foster a culture of irreverence,”
Hankin said.
And that it did. Hankin now draws cartoons
for the New Yorker, one of the most influential
political and cultural magazines in the Englishspeaking world.
Alumna Portia Boston ’13, now a professional actor, has always loved fine arts. “I
started young; my parents put me in a typical
ballet class when I was three or four, and then
I ended up in the Children’s Chorus of Maryland,” Boston said.
Boston recalls that because she was “very involved” in her extracurriculars as a young child,
her love for acting didn’t start until high school.
When reflecting on how her time at Park
shaped her experiences as an actor, she is adamant about the positive effects of her acting
class. “The technique that I was taught in my
classes was very strong,” Boston said.
After gleaning all she could from Park’s program she went on to study theater at the NYU
Tisch School of the Arts. “Park does a really
good job facilitating talent. You have to be a
good student if you want to go to a competitive

program [like Tisch],” Boston said.
When addressing her confidence as an
actress, Boston was refreshingly transparent.
“You’re always going to feel a bit self-conscious
about this career choice; it’s very emotionally
and financially difficult,” she said.
But despite the difficulties of acting, it has
continued to open Boston’s mindset. “Being an
actor has made me more empathetic and more
curious about other points of view,” Boston
said.
What’s important to note here is not the fact
that many alumni have graduated and pursued
careers in the arts, but the notion that Park students can be and do anything they’d like and
be successful.

photo courtesy Communications

Portia Boston ’13 as Golda in Park’s
2012 fall production of Fiddler on
the Roof.

War and Peace worth the effort, broadens conventional theory of history

Surprisingly, the language in War and Peace
(and Tolstoy in general) is quite different from
War and Peace by Leo Tolstoy is a book the stereotype that books from long ago possynonymous with its intense length and dif- sess—overly complex and uninteresting senficulty for the reader. With over 1,000 pages in tence structure. The sentences have a natural
some editions, the volume convinces most, even flow, which makes it pleasant for the eye and
those interested in Russian history, that it is far the brain. Most of the vocabulary is not extentoo daunting a task to tackle. It brings to mind sively complex. The few words that do prove
the Charlie Brown Happy New Year special, a challenge are typically easy to discern with
in which our lovable protagonist toils for days the context.
The plot itself is very difficult to dislike in
on end to finish and write a book review, only
its entirety. Set during the Napoleonic era, there
to get a D minus.
Sadly, this causes a book of remarkable are many subplots within War and Peace, invalue to be banished to high shelves, collect- cluding military tactics and battles, romance,
ing dust. I used to be of this mindset, until I secret societies, searching and finding life’s
decided to undertake the challenge and give meaning, and significant drama at home and
in the Czarist court. This large variety makes
the book a try.
I was pleasantly surprised by how this book it near impossible to not find one portion of the
disproved many myths that I had thought were book that inspires the reader to continue the
true about archaic titles. It showed me that journey through this voluminous novel.
The book has three main characters who
books like War and Peace can still have inwe follow through the tuteresting and dramatic plotlines,
multuous years of the early
and language that can be easily
1800s.
read, even today.
There is Pierre BezukThe book also managed to
hov, the illegitimate son
change my point of view on
of the famously wealthy
how historical fact and fiction
Count Bezukhov. He is
should be written. It made plain
supposed to be shy, intelthat perhaps we focus too much
ligent, and socially awkon heroes, and alternatively we
ward in upper-class Russhould focus on the many thousian society. Bezukhov is
sands of ordinary citizens and
the character believed to be
soldiers whose actions outright
based off of Count Tolstoy
affect the outcome. War and
himself. He has to battle
Peace has proven itself to be a
jealous step-brothers and
world-wide treasure and a book
sisters from taking his inthat most people would be able to
heritance, joins secret soread and enjoy, but... why should
image courtesy penguinrandomhouse.com cieties to find fulfillment,
you?

by ERIC SMITH ’22

and even gets captured by the French himself. tive. I put the book down having a very different
The reader is also introduced to the very take on how history plays out, and how history
charming Andrei Bolkonsky, who comes from a can be written.
wealthy and well-respected family and joins the
Tolstoy’s philosophical argument is based
military to get away from a loveless marriage. off his disagreement with Thomas Carlyle’s
When his wife eventufamous “Great Man
ally dies, he grows inTheory,” that history
fatuated with the third
is decided by the acand final main character,
tions of “great men” or
Natasha Rostov.
heroes.
Natasha is the
Tolstoy argues that
youngest daughter of
history is affected by
the Rostov family and
the thousands of difcomes off as naive and
ferent events decided
petty at the beginning of
by common soldiers or
the book. She is entirely
citizens and how that is
ignorant to the desperate
vital to our understandmonetary problems that
ing of how events unthe Rostovs face. With
folded.
age and maturity, NataThis made me realsha slowly develops into
ize that we should not
a character who is more
only assign the causes
complex, and therefore
of historical change
much more interesting.
to just one conqueror
As the Napoleonic wars
or king; we should
rage on, these characlook more closely at
ters’ lives become hopethe common soldiers
lessly intertwined.
and citizens who had a
photo courtesy openculture.com
Upon completion of
greater effect than just
my reading of the nar- Count L. Tolstoy in 1908, four decades after one powerful person.
rative, I discovered that publication of his monumental novel.
I have been reflectTolstoy doesn’t just end his story; instead, he ing on this perspective more with historical
goes into his philosophical view on how history books I am now reading, and I am happy for
should be viewed and interpreted. Originally, I this enriched thinking. And so will you.
was quite frustrated by this development.
Why read Tolstoy’s War and Peace? While
I had already finished reading War and this book can prove to be a daunting task for
Peace, and I did not want to read about complex readers, I know that if you stick with it, and
philosophical debates. To my surprise, however, power through, it will be worth the effort.
his discussion led me to a more layered perspec-
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Season cancelled for Girls’ Indoor Soccer
by GEFEN NUSINOV ’21

Despite the athletic department’s
efforts, this year’s Indoor Girls’ Soccer and Futsal programs have been
canceled for the season.
Last year, indoor soccer proved
quite popular. In fact, coaches were
faced with making cuts because of
high interest. “We were only committed to fielding one team. There are no
JV programs in the league,” Director
of Athletics-Girls’ Programs Robin
Lowe ’84, said about last year’s program.
Head Coach of the indoor team,
Samantha Schlosburg, cut eight players last year. That was the first time
in all of her coaching years that she
had to cut players for the indoor team.
This year, however, interest in
the Indoor Soccer program sank.
“We only had six kids committed
to playing,” Lowe said. “We need

“

10—probably 12—comnon-IAAM league,
We only had six consisting of club
mitted students to have a
teams, recreationviable program.”
kids committed al teams, school
Six girls would not
teams, and even
even field a team, as
to playing. We
groups of friends
seven are needed to play.
Without enough interest need 10—probably
who had joined toto form a team, the athgether to play.
letic department sought a 12—committed stuHowever, this
new program to support
league, the Premier
the players’ skills and dents to have a viable Futsal League for
competitive edge.
U18 division, was
This search led the program.”
recently canceled
due to a lack of
department to attempt
-Director of Athletics-Girls’
members. This
to create a futsal team.
Programs Robin Lowe ’84
Futsal is played on hard
leaves Park withfloors, like a gym space,
out either a Girls’
with five players (four plus a goalie). Indoor Soccer team or futsal team
The Park team was planning to this winter.
hold, “two practices during the week:
Nevertheless, those who intended
for one practice [the coach] will be to play are now planning to coordithere, and the other is team-led,” nate group workouts to build skill and
Schlosburg said.
condition. If the team returns next
They would have been joining a year, they’ll be ready.

New Coach Profile

Girls’ Varsity Basketball

by QUINN SEIDENMAN ’21
The Girls’ Varsity Basketball team has been
remarkably consistent the past three years. Every season dating back to 2015-16 has featured
a new head coach, but each team yielded exactly
six wins in the Interscholastic Athletic Association of Maryland (IAAM) C-Conference.
New Head Coach Abby Paris seems poised
to break both trends, hoping to bring more victories and stability to the program.
Paris, who played both soccer and basketball
at Goucher College, was originally welcomed
into the community by fellow Gopher Sam
Schlossberg. While all Girls’ coaching positions were filled, Paris was able to work with
the Middle School Boys’ Soccer B team.
When Middle School Dean of Students, and
Girls’ Varsity Basketball Coach Jenny Brennan
departed for Vermont, the vacated position of
head coach was posted, and Director of Athletics-Girls’ Programs Robin Lowe ’84 began
searching for a replacement. Brennan identified
Paris as a strong internal candidate, and Lowe

eventually selected her to lead the program.
Not only thought of as an excellent teacher
of the game, Paris is seen as an ideal fit for the
school and students. “She aligns very well with
Park and its philosophy, regardless of sport or
level,” Lowe said.
The first year head coach has impressed the
Bruins’ community early in the season, on and
off the court. The positive energy that Paris
brings to the team seems to be a major aspect
of the excitement for this season. “Her energy
and passion come off with a sparkle in her eye,”
Lowe said.
It seems that both parties are happy with the
fit, as Paris spoke highly of Park’s student-athletes. The balance of laid-back attitude, and hard
work has impressed the relatively new member
of the athletics community. “I love how positive
everyone is,” Paris said.
The structure of the team will rely on a goaloriented focus. According to Paris, the season’s
success will be measured on improvement in
record from last year, and achievement of personal and team goals, that will be determined
prior to the regular season.
The skill set that Paris brings
to the program should make her
uniquely prepared to help the team
achieve its collective and individual
goals through gradual improvement.
“I’m very big on believing in my
players, and helping them to realize,
and reach their potential,” Paris said.
Positive reviews of the new coach
also alluded to Paris’s ability to understand her players off the court and
what the team means to them. “She
brings understanding of what sports
can do for the students, in terms of
confidence and self esteem,” Lowe
said.
The 2018-19 season will be the
fourth consecutive with a new coach,
but with Paris’s drive and positive
energy combined with strong senior
leadership, the Bruins look poised to
break the six win barrier.
		
photo
by Cici Osias’19

ABBY PARIS

photo courtesy Carolyn Summmers

Last year’s Girls’ Varsity Indoor Soccer team huddled together before a game. Due to a lack of interest, the Bruins
will be fielding no such team this winter for the first time
since the program was started more than a decade ago.

This Week in Sports

Thursday

Friday

Monday

Tuesday

DEC. 13

DEC. 14

DEC. 17

DEC. 18

Boys’ Varsity Basketball Girls’ Varsity Basketball
@ Key School
@ Jemicy School
4:00 PM
4:00 PM
photo courtesy jemicyschool.org

photo courtesy keyschool.org

Girls’ Varsity Basketball Boys’ Varsity Basketball
@ Sts. Peter and Paul
@ Greater Grace
5:00 PM
4:15 PM
photo courtesy ggca.org

photo courtesy ssppeaston.org

Athletic Committee works behind the scenes
by CALLIE KROSIN ’21
In addition to the student-led Bruins Athletic
Council (BAC), a lesser known sports committee made up of adults with a common goal to
support Park athletics meets four to five times
a year. The group is composed of about 25 parents, coaches, faculty, and athletic administrators; their meetings last more than an hour and
take place weekday mornings.
Over time, the mission statement and the
goal of the committee have shifted; however,
what has stayed the same is the invested interest
in athletics and the opportunities it brings. “I
think the goal of the committee is to spread that
message of interest both to the internal community and to the external community, while
also serving as earpieces,” Director of Athletics
- Boys’ Programs Dia Clark ’06 said.
An apparent authentic interest is necessary
to be part of the committee. One cannot simply
join with a specific agenda—for example—to
start a polo team. “People are on it because they
want to help,” Clark said.
Park’s unconventional approach to athletics
is what interested Lower School parent Randy
Morrison in joining.
“Since Park has a very unique philosophy
on sports compared to other schools—and certainly compared to the schools I went to—I
saw this committee as a way for me to better
understand the reasons and logic behind Park
sports,” he said.
Parents are essentially the eyes and ears of
the side lines. They are fans and spectators, providing feedback based upon game experiences.

The role of the Athletic Directors in the
committee is to provide updates on the “microaspects” of the program such as what in-season
teams are doing, recent news, work being done
by the BAC, and anything sports-related in the
community.
A speaker series was one initiative started
by the group. Athletic Trainer Dan Lopez spoke
about concussions recently. “We take what’s
on the forefront of our plates in athletics and
provide insight and knowledge,” Clark said.
Rivalry Day, a day of competition in the
fall against Friends School of Baltimore, was
another idea supported and worked on by the
group. An extra meeting is occasionally added
to prepare for the day.
Like BAC, the Sports Committee is relatively new. The group was started by Len Weinberg
‘76 in 1998. “While I was at Park, we did not
have a committee to promote the accomplishments of our student athletes,” Tom Wetzler ’84
said. “Today, the Sports Committee gathers to
discuss the current student-athletes’ experience
and to see how, if necessary, we can offer support to our athletes and our fan base.”
There are benefits to having a Sports Committee at school. The student-athlete experience
is prioritized and feedback is given if something
is not working. “I think the biggest benefit of
the committee is the protection of, and the advancement for the Park School Philosophy in
sports,” Morrison said.
The BAC and Sports Committee are both
working towards improving the experience of
student-athletes, and the athletic program is
significantly stronger because of them.
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Boys’ Varsity Basketball

@ Jemicy
4:00 PM

WINTER PREVIEWS
New-look Squash is optimistic
by COLE MORREL ’22

photo by Zachary Stern ’19

After finishing the season at 4-10 for two
years in a row, the Co-ed Varsity Squash team
is confident they can take a step forward this
year. The squad has made lots of progress over
the past couple seasons, and with an already
strong foundation, they should only improve
from here.
Varsity Squash is Park’s only team in MIAA
A-Conference and faces schools like Gilman,
McDonogh, and St. Paul’s, which are regarded
as some of the most athletically competitive
schools in the area. After last year when McDonogh beat Gilman, the 10 year champions,
the conference standings could change and al-

2017-2018 Season Records

low Park to do better this season.
Many of the players on the squad are seniors and are continuing to improve and make
the team better. Top players like captain Zach
Hobbs ’19 and Ben Inglesby ’20 will continue
to play a key role in the team’s success.
New players like Luke Inglesby ’22 hope to
be able to build on the foundation from previous seasons.
“I think we’re definitely better than last year.
A lot of the people on Varsity are seniors and
they’re definitely improving, so I think this will
be a strong year,” Ben Inglesby said.
The Bruins are optimistic that they can build
off their groundwork from previous seasons
and finish this season with an improved record.

Boys’ Basketball: young and confident

“

Girls’ Varsity Basketball
(6-9)
7th Place in IAAM C-Conference

I think we have a really bright future. I think we’re
going to make some noise in the conference. I’m really confident with the guys we’ve got, and I really
love the team.”

Boys’ Varsity Basketball
(6-6)
5th Place in MIAA C-Conference

-WILL TUCKER ’19, TEAM CAPTAIN

Co-ed Varsity Squash
(4-10)
7th Place in MIAA A-Conference

by JACOB PERES ’21

“

I think our team this year has a lot more energy and
motivation to succeed than past years. Both our skills
and conditioning are already at another level than we
were ever at last year. We have a lot of potential.”

-SYDNEY LOWE ’19, TEAM CAPTAIN

Varsity Squash always faces tough competition,
but the Inglesbys are up to the challenge.
The pair already have inspired confidence in
their team. “I think the team will vastly improve
this year with the addition of Luke Inglesby,”
teammate Charlie Applefeld ’21 said.
The two of them
are also looking forward to being on the
same team. “[Ben] and
my dad were playing,
so that’s how I became
interested. It will be a
lot of fun playing on
the same team,” Luke
Inglesby said.
For this season and
beyond, the Inglesby
boys will surely be a
powerhouse in A-Conference squash.

BEN INGLESBY ’20 & LUKE INGLESBY ’22
FEATURED ATHLETES

photo by Sonee Goles ’20

The Varsity Squash team revamped their
roster with a new, yet familiar face this season: Junior Ben Inglesby will be joined by his
brother Luke Inglesby ’22 to form one of the
most feared duos in the conference.
The pair has been playing squash competitively for more than seven years collectively,
but they were introduced to the sport long beforehand.
Not only do the brothers play, but their dad
competes as well. “I took lessons when I was a
little kid because our dad plays,” Ben Inglesby
’20 said.
Better known throughout the school by their
respective nicknames, Binglesby [sic] and Linglesby [sic], Ben and Luke will be dominant
players this year with their notorious kill-shots.
“We’re going to have a really strong season
this year. We have a lot of seniors, but we also
have excellent depth,” Luke Inglesby ’22 said.
As Park’s only MIAA A-Conference team,

Girls’ Basketball expects resurgent year

THREE
POINTER
New Year,
New Beginnings
by CALLIE KROSIN ’21,
JACOB PERES ’21, and
QUINN SEIDENMAN ’21
After the Orioles finished their disappointing 2018 season, the organization parted
ways with veteran Manager Buck Showalter and General Manager Dan Duquette. On
November 19, the team introduced new Executive Vice President and General Manager
Mike Elias to lead the Orioles, using a more
modern approach to the game.
Along with the O’s, the Ravens will shift
front office leadership this offseason, going
from longtime General Manager Ozzie Newsome, to assistant General Manager—and a
past Park assembly speaker—Eric DeCosta.
If the Ravens fail to qualify for the playoffs for the fourth consecutive year, Head
Coach John Harbaugh will likely be searching for a job elsewhere.
While Newsome and Harbaugh are highly
regarded for their work in Baltimore, the
time is right to make a change.
The Orioles and Ravens aren’t the only
Baltimore-area teams changing leadership;
both Varsity basketball teams introduced new
head coaches for this season. Following recent mediocrity in the respective C-Conferences, both teams now have fresh faces on
the end of the bench.
Coach Abby Paris will head the Girls’
Varsity Basketball team this season. After
finishing with six wins for the third consecutive season in the IAAM C-Conference last
February, the Bruins hope the change will
lead to a better outcome in the standings.
The Boys’ Varsity Basketball team also
has a new leader, as Dia Clark ’06 will be
taking over as head coach. After missing the
MIAA playoffs last year, Boys’ Varsity also
looks to rebound.
All of these respective changes have not
been easy. Buck was a fan-favorite, Newsome is likely a Hall of Fame executive, and
Harbaugh helped win our city its second Super Bowl.
On a smaller scale, the Bruins coaches
had strong, established relationships with the
students and athletic department.
But these changes are necessary. These
teams have not been the most successful in
the recent past, and while no failure can ever
truly be attributed to one individual, the cultures of all of the local programs were in need
of a reset, and that starts at the top.
Coaches and executives represent the values and goals of their team. They are at the
forefront of the success and well-being of the
group. Most importantly, the coaching staff
can determine the growth of their athletes,
on and off the field or court.
When the growth isn’t appearing in the
standings, it’s also the coach’s responsibility. The team is the number one priority, and
doing what is best for the team comes first.

